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NDCS Data Overview

Average length of stay — 3.5 years



3-Year Success Rate - Totals by Year
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Nebraska Department of Correctional
Services Community Custody Processes

Assessments

Vocational Skill Building
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The integration of returning citizens

* Individuals re-entering society & workforce influence
public safety, economic stability, and social justice.

« Second chance employers, those who actively hire
returning citizens, play a pivotal role in these
spaces.

Impact of Employment on Public Safety

« Employment is a critical factor in reducing
recidivism among returning citizens. Studies have
shown that stable employment can reduce the
likelihood of reoffending by up to 50% (Visher, Debus,
& Yahner, 2008). Moreover, communities with higher
employment rates among returning citizens
experience lower crime rates, thereby enhancing
overall public safety.



Increased employee retention
Enhanced employee engagement

Positive impact on successful
reintegration

Building safer communities
Ability to solve talent shortages:

Federal and local financial incentives
« Work Opportunity Tax Credit (WOTC)
» Federal bonding

Increased diversity and inclusivity
Competitive advantage
Increased return on investment



Employer Hiring Incentives

Work Opportunity Tax Credit (WOTC) Federal Bonding Program (FBP)

* Employers can earn 25% if the - The bond is given to the
employee works at least 120 hours employer free-of-charge and
and 40% if the employee works at serves as an incentive to the
least 400 hours company to hire job applicants

who have “risk” factors in their

e Tax Credit is calculated as 40% personal backgrounds.
of first-year eligible wages, up to
a maximum of $6,000 per * The FBP provides $5,000 of free
employee. insurance coverage to

employers.



Industry Expert Feedback
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WHAT ARE EMPLOYMENT WHAT DO YOU FORESEE AS WHAT TRAINING/EDUCATION OTHER
QUALIFICATIONS YOU ARE FUTURE WORKFORCE TRENDS? RESOURCES DO YOU
LOOKING FOR? RECOMMEND?
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Additional Links:

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F %2Fwww.whitehouse.gov%2Fwp-content%2Fuploads %2F2022%2F04%2FIncarceration-to-Employment-
Strategy.pdf&data=05%7C02%7Cjanee.pannkuk%40nebraska.gov%7Cf0aed26305e846f1834c08dc7f6f13c9%7C043207dfe6894bf6902001038f11f0b1%7C0%7/C0%7C6385253626061
22998%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMCAwLjAWMDAILCJQIjoiV2IuMzIiLCIBTil6lk1haWwiL CIXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=1%2FoM6Z0DupllibVLPd8vriXZjbgK
Nwu%2BkveNvWGe4wg%3D&reserved=0

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fjailstojobs.org%2Fhow-to-begin-a-second-chance-hiring-program-and-find-dedicated-
employees%2F&data=05%/C02%7Cjanee.pannkuk%40nebraska.gov%/C4fd3ea911432491ef68e08dc/f6f11e3%7C043207dfe6894bf6902001038f11f0b1%/C0%/C0%/C63852536225
2116107%7CUnknown%7CTWFpbGZsb3d8eyJWIljoiMCAwLjAwMDAILCJQljoiV2IuMzIliLCJBTil6lk1haWwil. CIXVCI6MN0%3D%/C0%7C%/C%7/C&sdata=9dyGDqlOiNPRBRr4q98gcPHSIIJ
zVEml %2F%2BksuUuahRE%3D&reserved=0

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2E%2F www.uschamber.com %2 Fworkforce%2Fdata-deep-dive-the-workforce-impact-of-second-chance-hiring-
3&data=05%7C02%7Cjanee.pannkuk%40nebraska.gov%7C4e8215d4435948f319¢708dc7f6ef0d5%/C043207dfe6894bf6902001038f11f0b1%7C0%/C0%7C638525361678821514%7C
Unknown%ZCTWFpbGZsb3d8eyJWIjoiMCAwL jAWMDAILCJQljoiV2IuMzlil CJBTil6lk ThaWwil CIXVCI6Mn0%3D%7C0%/C%7C%7C&sdata=9wuk39eCaul Sl 2triwvMUCk %2FnxYxfDTKJP
j3DJQQba8%3D&reserved=0

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F %2Fcsesjournal.columbiasouthern.edu%2Fworkforce-development-consideration-for-justice-involved-
citizens%2F&data=05%7C02%7Cjanee.pannkuk%40nebraska.gov%7C4750edf76d954bbe8e6a08dc7f6edcd1%7C043207dfe6894bf6902001038f11f0b1%7C0%/C0%/C6385253613714
14240%7CUnknown%/ZCTWFpbGZsb3d8eyJWIjoiMC4wLjAWMDAIL CJQljoiV2luMzliL CJBTIil6lk ThaWwil CIXVCI6Mn0%3D%7C0%/C%7C%/C&sdata=rrz%2Bgax3HigKHcllqzZHe%2B4zg
zw212QpbbvFHNWSypM %3D&reserved=0

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F %2Fphillyshrm.org%2Fresources%2Fgetting-talent-back-to-work-returning-
citizens%2F&data=05%7C02%7Cjanee.pannkuk%40nebraska.gov%/C68aed3c0d6f94f89d9cc08dc/féebe71%7C043207dfe6894bf6902001038f11f0b1%7C0%7C0%7C6385253608271
81142%7CUnknown%7CTWFpbGZsb3d8eyJWIljoiMC4wLjAwMDAIilL CJQljoiV2IuMzliLCJBTIl61k1haWwil CIXVCI6Mn0%3D%7C0%/ZC%/ZC%/C&sdata=6DVbZ JRVpKL%2BfTZ%2FkGABZfv
%2E7KWI%2FZ%2Fu9VFyldtyN30%3D&reserved=0



https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.whitehouse.gov%2Fwp-content%2Fuploads%2F2022%2F04%2FIncarceration-to-Employment-Strategy.pdf&data=05%7C02%7Cjanee.pannkuk%40nebraska.gov%7Cf0aed26305e846f1834c08dc7f6f13c9%7C043207dfe6894bf6902001038f11f0b1%7C0%7C0%7C638525362606122998%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=I%2FoM6ZODupllIbVLPd8vriXZjbgKNwu%2BkveNvWGe4wg%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.whitehouse.gov%2Fwp-content%2Fuploads%2F2022%2F04%2FIncarceration-to-Employment-Strategy.pdf&data=05%7C02%7Cjanee.pannkuk%40nebraska.gov%7Cf0aed26305e846f1834c08dc7f6f13c9%7C043207dfe6894bf6902001038f11f0b1%7C0%7C0%7C638525362606122998%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=I%2FoM6ZODupllIbVLPd8vriXZjbgKNwu%2BkveNvWGe4wg%3D&reserved=0
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Nebraska Department of
Correctional Services

» More information can be found at:
https://corrections.nebfaska.gov/about

e Dr. Janee Pannkuk
* (402) 479-5807 Office

* (531) 324-8793 Mobile
» Janee.Pannkuk@nebraska.gov


https://corrections.nebraska.gov/about
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